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Letter To Editor

In today's modern era of 21st century, It is hard to believe that most educated people in the society are still surrounded by social stigma and have that stereotypical thinking, when it comes to gender discrimination in orthopedics residency. According to the survey conducted by association of American medical colleges revealed that orthopedics has the lowest percentage of women residents as against other specialties. This fact is real and well documented.

Various hypothesis exist to address this issue, some believe that increased number of female medical students and graduates has led to a paradoxical shortage of orthopedics surgery residents. In other words, very small proportion of female graduates chooses to become orthopedic surgeons. Reasons for not to opt for orthopedics program includes: long working hours, increased physical demands, male domination and male nature . These factors exposes female to negative side of orthopedics program and they are biased to choose other specialities. This shows how education can serve as a platform in motivating social and gender inequalities rather than correcting them.

Another study conducted by AAOS (American association of orthopedics surgery) [1] found that negative environment created around women graduates such as family instability due to long working hours if they pursue orthopedics as a career persuade them not to choose orthopaedic specialty .




To overcome this issue , several articles from past 10 years describing how to address the gender imbalance and have to a suggestion of improving the education system by attracting women to orthopaedics surgery earlier in the process as well as mentoring women throughout their education and providing them with role modeling for careers in orthopaedic surgery. These are all good ideas, but it is unclear how we are measuring the effort. Whatever we are currently doing is simply not working. The data speaks for itself. But if are able to narrow the gender gap in the field of orthopaedics then this will bring diversification among health providers in each specialty and enables to improve the delivery of care to individual patients [2].

Gender equality will only be reached if we are able to empower women - Michelle Bachelet
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