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Introduction

The financial crisis that erupted and infected the world 
economy in the years of 2009 and 2011 has sparked vigorous 
debates about the social order, problems of allocation of 
scarce resources, and the lack of distributive justice in wealth-
distribution across different societal groups. This leads to an 
increasingly widening gap between the elitist and poorest strata 
of the society. Implicit to this discourse are the phenomena of 
power in social relationships and politics that has played out not 
only in societies, but also in large corporations, and especially 
the Pharmaceutical Institutions (PIs). Such entities generate 
financial streams of the magnitude that often exceed the 
Gross Domestic Products (GDP) of the small-sized, albeit well-
developed, national economic systems (e.g., Walmart’s or Exxon 
Mobil’s revenues exceed the GDP of Turkey or Austria; Rugman 
and Collin son (2009)). 

The current degree of internationalization of businesses, 
and the high volume of international trade and exchange 
have led to the situation, where Pharmaceutical Institutions 
at different managerial levels have commenced resembling  

 
‘transnational societies in miniature’, with increasingly 
international and diverse managerial teams and task groups 
[1,2]. At the same time, there have been voices articulated in the 
international business scholarship that the field suffers from 
the lack of a big research question that would serve as a catalyst 
for its development [3,4]. Yet, there is a substantial void in the 
international business literature: the problem of corporate 
governance in Pharmaceutical Institutions [5,6]. Therefore, in an 
attempt to start addressing that gap, the theoretical framing that 
I adopt in this paper is corporate governance in Pharmaceutical 
Institutions. I build on the recently suggested theoretical 
proposition of the behavioural theory of corporate governance. 

It merges the under-socialised agency theory [7,8], with 
the behavioural theory of the firm. The former represents a 
main institutional logic informing corporate governance of 
domestic firms, whereas the behavioural theory of the firm 
treats companies as complex social systems and arenas of 
organisational politics in a comparatively most explicit way. In 
devising my theoretical proposition, I recognise the phenomenon 
of culture as a distinctive feature of Pharmaceutical Institutions, 
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which differentiates them from their domestic counterparts. It 
is equally specific for the entire area of international business 
research and makes it a separate field of study within managerial 
science [9,10]. The new theoretical construct of culturally 
determined agency is to serve as an analytical tool that will 
allow for the rigorous scrutiny of the socio-cognitive processes 
of the perceived individual agency formation at the interface of 
boardrooms across the two governance levels in Pharmaceutical 
Institutions, i.e. at the parent and subsidiary level [9,10].

Finally, I discuss the three exemplifications of the application 
of this theoretical construct to the study of important 
contemporaneous topics in Pharmaceutical Institutions 
governance and management of high relevance for the business 
practice. The paper has structured as follows. In the next section, 
I provide the theoretical foundations for researching governance 
in Pharmaceutical Institutions. Next, I discuss the predictions of 
the agency theory, behavioural theory of corporate governance, 
and ultimately come up with the proposition of the new 
theoretical construct of the culturally determined agency. The 
third section contains a brief presentation and discussion of 
three exemplifications of application of this new theoretical 
construct to the analysis of contemporaneous business issues 
in Pharmaceutical Institutions. The final section comprises 
concluding remarks. 

Corporate governance in Pharmaceutical Institutions

Pharmaceutical Institutions represents a traditionally 
conceived for-profit stock exchange listed organization, and 
hence it has long-term objectives have no different to the domestic 
firms. Therefore, the principles of corporate governance are 
equally applicable to Pharmaceutical Institutions. Since the UK 
Cadbury Committee (1992) corporate governance movement 
evolved into practically systems in Pharmaceutical Institutions 
as compared to their domestic counterparts. As a result, 
corporate governance in Pharmaceutical Institutions represents 
a relatively unchartered territory in terms of academic 
contributions [11,12]. Among the corporate governance 
mechanisms, scholars have been paying particular attention 
to a board of directors. It represents an internal institutional 
mechanism of shareholders’ indirect control over company 
management. Board structures vary between countries due to 
their different legal and socioeconomic legacies and personal 
dependencies. 

Accordingly, we can distinguish between Anglo Saxon 
(common law) and countries in continental Europe together 
with for instance Japan (civil law), which has characterized by 
the stock market and relational/welfare capitalism, respectively. 
In the former case, companies typically install one tier/monistic 
boards, where differently contractually obliged nonexecutive 
and executive directors meet to form a single collegial body 
at the apex of organizational hierarchies. In the latter variant, 
there typically occur two tier boards with a separate executive 
segment in the form of a management board and a nonexecutive 

segment construed as a supervisory board [13,14]. Regardless 
of the ultimate board structure, the most crucial aspect of 
this governance mechanism has derived from the fact that the 
contractual scripts for particular board roles determine a chain 
of accountabilities, and hence power distribution, among them. 
So, the Principal and other executive directors are accountable 
to the Chairman of the board (provided that it is a non-executive 
function) and other non-executive directors. 

The non-executive directors have in turn accountable to 
shareholders, who, if it has an institutional shareholding, has 
further accountable to their clients and their own shareholders, if 
such an institutional investor represents a stock exchange listed 
company itself [15,16]. Such a configuration of accountabilities 
and power distribution among the main corporate actors, in 
the sense of their responsibilities for the decision-making 
process, sounds complex. Furthermore, their implications and 
consequences cascade down the organization, and have direct 
influence on the strategy making process, which determines the 
long-term direction of company development. This is so, even 
if this complex set of relationships describes only a domestic 
company and not pharmaceutical institutions. 

The picture becomes much more complicated, when we 
add multiple foreign subsidiaries with their own boards of 
directors, and even more so, when those subsidiaries have listed 
on the stock exchanges, and hence have their own shareholders. 
As a result, we have separate circuits of configurations of 
accountabilities for Pharmaceutical Institutions headquarters 
and for its all pertinent subsidiaries. The extant academic 
research recognizes the importance of the headquarters-
subsidiary relationships for the overall successful governance of 
an Pharmaceutical Institutions [17,18]. However there has been 
a paucity of especially empirical research that would examine 
the interface and interactions between the headquarters’ 
and subsidiary boards in Pharmaceutical Institutions. The 
existing contributions were largely confined to either the 1stor 
2ndgovernance only. 

One conceivable explanation for this substantial void in 
both international business and corporate governance literature 
has the difficulty involved in rigorous conceptualization of this 
complex set of relationships at both governance levels, and 
especially at the interface between them in the Pharmaceutical 
Institutions. Drawing from the dominant institutional logic in 
the Anglo-Saxon corporate governance system, i.e. the agency 
theory, we need to recognize that such a chain of accountabilities 
in an Pharmaceutical Institutions, involving both headquarters’ 
and subsidiary boards, de facto constitutes an agency framework 
with multiple layers of agency relationships [19]. Accordingly, for 
instance nonexecutive directors on the subsidiary board are, in 
addition to their accountability to the subsidiary shareholders, 
also accountable to both executive and nonexecutive directors 
on the headquarters’ board, and indirectly to the headquarters’ 
shareholders. So, they act as principals towards the executives 
on the subsidiary board, and as agents in relation to all 

http://dx.doi.org/10.19080/AIBM.2018.10.555781


How to cite this article: Rahul Hajare. Facts File (Extended) of Pune University Pharmaceutical Institutions Privately Manage Shares Misleading Story. 
Towards the View of Culturally Determined Agency. Adv Biotech & Micro. 2018; 10(2): 555781. DOI: 10.19080/AIBM.2018.10.555781003

Advances in Biotechnology & Microbiology

aforementioned board members at the headquarters level as well 
as indirectly to the headquarters’ shareholders. There are many 
conceivable combinations of the agency relationships between 
different corporate actors at both headquarters’ and subsidiary 
governance levels. However, I have illustrated just one case for 
the subsidiary nonexecutive directors as a matter of depicting the 
complexity in-built in governance structures in Pharmaceutical 
Institutions. Nevertheless, such an exercise could be carried out 
for other board members and/or shareholders at either of the 
governance levels in the PIs. 

Conclusion

In this work, by considering the problems of Pharmaceutical 
Institutions governance I touch upon the raison determined 
of Pharmaceutical Institutions. There is a substantial void in 
the literature on both corporate governance and international 
business. Both these ample and rich research streams have 
greatly developed over a few last decades, however somehow 
there is a paucity of contributions that would address research 
questions that arise at the interface of these fields of research. 
In recognition of this opportunity for a contribution, I propose 
a novel theoretical construct of the culturally determined 
agency. It draws from the behavioural theory of corporate 
governance and allows for the accommodation of the cultural 
factors in the analysis of the governance practice. I also discuss 
the exemplifications of potential applications of this theoretical 
concept to the state of the art topics of the Pharmaceutical 
Institutions governance and management that are of high 
managerial relevance. It is my hope that this theoretical 
proposition can serve as a useful analytical tool for scholars that 
will decide to explore this almost unchartered research territory, 
or that it will at least provoke further discussion and debate on 
this subject matter.

Acknowledgment 

This study has been guided by under supervision and 
guidance of Retd. Director of National AIDS Research Institute 
India. I express my deep gratitude towards Respected Sir’ for 
motivation and being great knowledge source for this research.

References
1.	 Rahul Hajare (2018) An attempt to eradicate alcohol dependency from 

adult men in service privately managed pharmaceutical institutions in 
India. Toxi App Phar Insig 1(1): 2.

2.	 Rahul H (2018) Instructional teaching strategy can boost an activator 
of students. J Yoga & Physio 4(4). 

3.	 Rahul Hajare (2018) The True principal health and investigation of the 
high burnout stages experienced by professors working in pharmacy 

institutions Pune university and related factors: an important study. 
Medical Research and Clinical Case Reports 9(4): 66-72.

4.	 Rahul Hajare (2018) The biosafety against privately managed 
pharmacy institution in savitribai phule pune university is not such a 
simple shot. Int J Nep & Uro Dis 2(2): 6-7.

5.	 Rahul H (2017) Understanding academic and educational problems fit 
for purpose in the contributing to attentional and learning difficulties 
in our children? Glob J Oto 11(5).

6.	 Rahul H (2018) Why no more apes evolving into humans. Res Med Eng 
Sci 4(4). 

7.	 Rahul Hajare (2018) There is no cure for the cancer of stupidity. 
organic & Medicinal Chem IJ 5(1).

8.	 Rahul Hajare (2017) Live and Let Live: acceptance of learning disability 
of people living with co-educational pharmaceutical institute self-
financed and privately managed remote areas in India where stigma 
and discrimination persist. Current Opinions in Neurological Science 
1.6(2017): 311-313. 

9.	 Rahul H (2018) Two Trajectories a promise of reform and ashaaram 
pattern. Degenerative Intellect Dev Disabil 1(3). 

10.	Hajare R, Shete R (2017) Process from bio safety working style to 
accreditation trends driving self-financed private pharmacy institution 
in remote areas individuals in India. J Tradit Med Clin Natur 6: 230. 

11.	Rahul H (2018) Shocking link of rapid rise in pre-cancer among the 
healthy adults in pharmaceutical institution pune university india 
living with low oxygen and poor sanitation environment: affordable 
treatment rate three-times over. Glob J Add & Rehab Med 5(5).

12.	Rahul H (2018) Regulation of pharmacy council of india and 
assessment of quality life among single mother-by-choice ‘residing in 
slums linkage pharmaceutical institutions in pune, india. Drug Des Int 
Prop Int J 1(3).

13.	Rahul Hajare (2018) There is no cure for the cancer of stupidity. 
Organic & Medicinal Chem IJ 5(1).

14.	Rahul Hajare (2018) Depression‐Level effectiveness of the curse words 
in young adults in pune university.J Clin Rev Case Rep 3(3): 1-4.

15.	Rahul H (2018) Assessment of the Depression‐level effectiveness of the 
curse words in young adults in private co-educational pharmaceutical 
institutions in Pune university pharmaceutical institutions living with 
poor sanitation, india: A Pre-planned, Causal Pathway‐Based Analysis. 
J Gastrointest Disord Liver Func 4(1): 6-10.

16.	Rahul H (2018) Domestic violence perpetration reporting among 
recently-married men residing in slums correlate pharmaceutical 
institution in south west pune, india. Orthop & Spo Med Op Acc J 1(3).

17.	Rahul H (2017) A Defence of unqualified pharmaceutical confidentiality. 
Glob J Add & Rehab Med 4(4).

18.	Rahul H (2018) 90 90 90 Formulas and symptoms of adrenal fatigue 
syndrome (afs) of adult men. Orthop & Spo Med Op Acc J 1(3).

19.	Rahul Hajare (2017) Early rising may be linked to mental health issues 
in institute of pharmaceutical science an observational study draws 
inference from a legal to cultural principles through independent 
variables. Biomed J Sci & Tech Res 1(1): 1-2.

http://dx.doi.org/10.19080/AIBM.2018.10.555781
https://chembioepub.com/PSARJ/PSARJ180001.pdf
https://chembioepub.com/PSARJ/PSARJ180001.pdf
https://chembioepub.com/PSARJ/PSARJ180001.pdf
https://juniperpublishers.com/jyp/pdf/JYP.MS.ID.555642.pdf
https://juniperpublishers.com/jyp/pdf/JYP.MS.ID.555642.pdf
https://juniperpublishers.com/aibm/pdf/AIBM.MS.ID.555769.pdf
https://juniperpublishers.com/aibm/pdf/AIBM.MS.ID.555769.pdf
https://juniperpublishers.com/aibm/pdf/AIBM.MS.ID.555769.pdf
https://juniperpublishers.com/aibm/pdf/AIBM.MS.ID.555769.pdf
http://www.lupinepublishers.com/osmoaj/pdf/OSMOAJ.MS.ID.000115.pdf
http://www.lupinepublishers.com/osmoaj/pdf/OSMOAJ.MS.ID.000115.pdf
http://www.lupinepublishers.com/osmoaj/pdf/OSMOAJ.MS.ID.000115.pdf
https://juniperpublishers.com/gjo/GJO.MS.ID.555822.php
https://juniperpublishers.com/gjo/GJO.MS.ID.555822.php
https://juniperpublishers.com/gjo/GJO.MS.ID.555822.php
http://crimsonpublishers.com/rmes/pdf/RMES.000595.pdf
http://crimsonpublishers.com/rmes/pdf/RMES.000595.pdf
https://juniperpublishers.com/omcij/pdf/OMCIJ.MS.ID.555655.pdf
https://juniperpublishers.com/omcij/pdf/OMCIJ.MS.ID.555655.pdf
https://www.scientiaricerca.com/srcons/SRCONS-01-00045.php
https://www.scientiaricerca.com/srcons/SRCONS-01-00045.php
https://www.scientiaricerca.com/srcons/SRCONS-01-00045.php
https://www.scientiaricerca.com/srcons/SRCONS-01-00045.php
https://www.scientiaricerca.com/srcons/SRCONS-01-00045.php
http://crimsonpublishers.com/didd/pdf/DIDD.000516.pdf
http://crimsonpublishers.com/didd/pdf/DIDD.000516.pdf
https://juniperpublishers.com/gjarm/pdf/GJARM.MS.ID.555673.pdf
https://juniperpublishers.com/gjarm/pdf/GJARM.MS.ID.555673.pdf
https://juniperpublishers.com/gjarm/pdf/GJARM.MS.ID.555673.pdf
https://juniperpublishers.com/gjarm/pdf/GJARM.MS.ID.555673.pdf
http://www.lupinepublishers.com/ddipij/pdf/DDIPIJ.MS.ID.000115.pdf
http://www.lupinepublishers.com/ddipij/pdf/DDIPIJ.MS.ID.000115.pdf
http://www.lupinepublishers.com/ddipij/pdf/DDIPIJ.MS.ID.000115.pdf
http://www.lupinepublishers.com/ddipij/pdf/DDIPIJ.MS.ID.000115.pdf
https://juniperpublishers.com/omcij/pdf/OMCIJ.MS.ID.555655.pdf
https://juniperpublishers.com/omcij/pdf/OMCIJ.MS.ID.555655.pdf
http://www.lupinepublishers.com/ado/pdf/ADO.MS.ID.000107.pdf
http://www.lupinepublishers.com/ado/pdf/ADO.MS.ID.000107.pdf
http://www.lupinepublishers.com/ctgh/pdf/CTGH.MS.ID.000105.pdf
http://www.lupinepublishers.com/ctgh/pdf/CTGH.MS.ID.000105.pdf
http://www.lupinepublishers.com/ctgh/pdf/CTGH.MS.ID.000105.pdf
http://www.lupinepublishers.com/ctgh/pdf/CTGH.MS.ID.000105.pdf
http://www.lupinepublishers.com/ctgh/pdf/CTGH.MS.ID.000105.pdf
http://www.lupinepublishers.com/osmoaj/pdf/OSMOAJ.MS.ID.000112.pdf
http://www.lupinepublishers.com/osmoaj/pdf/OSMOAJ.MS.ID.000112.pdf
http://www.lupinepublishers.com/osmoaj/pdf/OSMOAJ.MS.ID.000112.pdf
https://juniperpublishers.com/gjarm/pdf/GJARM.MS.ID.555641.pdf
https://juniperpublishers.com/gjarm/pdf/GJARM.MS.ID.555641.pdf
http://www.lupinepublishers.com/osmoaj/pdf/OSMOAJ.MS.ID.000111.pdf
http://www.lupinepublishers.com/osmoaj/pdf/OSMOAJ.MS.ID.000111.pdf
https://biomedres.us/pdfs/BJSTR.MS.ID.000145.pdf
https://biomedres.us/pdfs/BJSTR.MS.ID.000145.pdf
https://biomedres.us/pdfs/BJSTR.MS.ID.000145.pdf
https://biomedres.us/pdfs/BJSTR.MS.ID.000145.pdf


How to cite this article: Rahul Hajare. Facts File (Extended) of Pune University Pharmaceutical Institutions Privately Manage Shares Misleading Story. 
Towards the View of Culturally Determined Agency. Adv Biotech & Micro. 2018; 10(2): 555781. DOI: 10.19080/AIBM.2018.10.555781004

Advances in Biotechnology & Microbiology

Your next submission with Juniper Publishers    
      will reach you the below assets

•	 Quality Editorial service
•	 Swift Peer Review
•	 Reprints availability
•	 E-prints Service
•	 Manuscript Podcast for convenient understanding
•	 Global attainment for your research
•	 Manuscript accessibility in different formats 

         ( Pdf, E-pub, Full Text, Audio) 
•	 Unceasing customer service

                Track the below URL for one-step submission 
     https://juniperpublishers.com/online-submission.php

This work is licensed under Creative
Commons Attribution 4.0 Licens
DOI: 10.19080/AIBM.2018.10.555781

http://dx.doi.org/10.19080/AIBM.2018.10.555781
https://juniperpublishers.com/online-submission.php
https://creativecommons.org/licenses/by/4.0/
http://dx.doi.org/10.19080/AIBM.2018.10.555781

	Facts File (Extended) of Pune University Pharmaceutical Institutions Privately Manage  Shares Mislea
	Abstract
	Keywords
	Introduction
	Corporate governance in Pharmaceutical Institutions 
	Conclusion
	Acknowledgment 
	References

